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1.  OBJECTIVES AND SCOPE OF APPLICATION

This Whistleblowing Policy (hereinafter the "Policy") sets out the procedure for submitting a
Whistleblowing Report relating to Breaches, as well as the guidelines for handling Whistleblowing
Reports and the standards of protection for Whistleblowers, Facilitators and Related Persons (see
Section 2 for all definitions of the terms used). The Policy also guarantees the principles of
confidentiality, protection of anonymity and prohibition of retaliation, in accordance with applicable
local, regional, national and international regulations.

The provisions of this Policy do not prejudice or limit in any way the right or obligation (as they may
be defined by locally applicable legislation) to report to the competent regulatory, supervisory or
legal authorities in the countries where the Pirelli Group companies operate, to any other body
designated for this purpose by local legislation (see also Section 5) and/or to any supervisory body
established within the companies of the Pirelli Group.

This Policy is addressed to all the Addressees defined in Section 2 and applies to all the companies
of the Pirelli Group (that is Pirelli & C. S.p.A. and its subsidiaries, hereinafter "Pirelli" or the "Group")
based in the countries of the European Union, without prejudice to any specific local laws governing
the subject in question that may be in conflict therewith.

2.  DEFINITIONS

The "Reports" that are the subject of this Policy mean the communication, via the procedure set
out in the following paragraphs, of information concerning Breaches.

The "Breaches" concern actions or omissions committed during the course of business or in
connection therewith, by any person within Pirelli, on its behalf or in dealings with Pirelli or Pirelli's
stakeholders (including Pirelli's joint ventures), that have occurred, may reasonably be expected to
have occurred or are very likely to occur, including any attempts to conceal such actions or
omissions, and that:

a) constitute or may constitute a breach, or an incitement to a breach, or thwart the object or
purpose of:

¢ laws and other applicable regulations, at all levels (local, regional, national, international),
including but not limited to Community acts relating to specific sectors', the financial

" Public tenders, services, financial institutions, statutory auditing and other insurance services, financial products and
markets, prevention of money laundering and financing of terrorist activities, product safety and compliance, traffic,
transport and road safety, environmental protection, public health, consumer protection, protection of privacy, protection
of personal data and security of computer networks and systems, as well as all European acts, or national acts
implementing European acts, set out in the Annex to Directive (EU) 2019/1937 (as amended and supplemented from time
to time).
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interests of the European Union and/or the European internal market (subject to any
specific limitations defined by locally applicable regulations);

e the values and principles laid down in Pirelli Group's Ethical Code, Code of Conduct and
Anti-Corruption Compliance Programme;

e the Group's Policies and Procedures? (including but not limited to the Policies on Human
Rights, Diversity, Equity and Inclusion, Health, Safety and Environment, and Biodiversity)
and internal control principles;

o the organisational and management models adopted by Pirelli Group companies
(including, by way of example, the Organisational Models adopted pursuant to Article 6
of Italian Legislative Decree No. 231/2001, as amended and supplemented from time to
time);

and/or

b) cause or may cause any kind of damage (e.g. economic, environmental, safety or
reputational) to Pirelli, its employees and third parties such as suppliers, customers,
business partners or the external community;

and/or
c) are identified as relevant by locally applicable regulations governing Whistleblowing.

The "Addressees" of this Policy are natural persons who have directly or indirectly obtained
information about Breaches, including, but not limited to:

e employees®, collaborators®, members of corporate bodies® and shareholders of the Group;

e employees?®, collaborators*, members of corporate bodies® and shareholders of customers,
suppliers, sub-suppliers (including the entire supply chain) and other business partners
(including joint ventures);

e any third party affiliated with the persons mentioned above;
¢ local communities and members of civil society organisations (e.g. NGOs);
e more generally, any of the Group's stakeholders.

A "Whistleblower" is any Addressee who submits a Report.

The "Reported Person" is the author or alleged author of the Breach.

The "Report Manager" is the department or person(s) in charge of managing the Report received,
according to the channels defined in Section 4.1.

“Facilitators” are the natural persons who assist a Whistleblower in the reporting procedure, and
are connected to the latter through a working relationship.

“Related Persons” are natural persons who have a personal or professional relationship with the
Whistleblower.

2 For reports on breaches of data protection, Pirelli provides a dedicated reporting channel, directed at the Data Protection
Officer.

3 For the purposes of this Policy, former employees and applicants are also included within the definition of employees.
4 For the purposes of this Policy, "collaborators" are defined as: consultants, interns, etc.

5 Including members of administrative, management or supervisory bodies.


https://corporate.pirelli.com/corporate/en-ww/governance/principles/gov-ethical-code
https://corporate.pirelli.com/corporate/en-ww/governance/principles/gov-ethical-code
https://corporate.pirelli.com/corporate/it-it/governance/principi/gov-linee-di-condotta
https://corporate.pirelli.com/corporate/it-it/governance/principi/group-policy/gov-programma-anti-corruzione
https://corporate.pirelli.com/corporate/it-it/governance/principi/group-policy/group-policy
https://corporate.pirelli.com/corporate/it-it/governance/principi/modello-organizzativo-231

The extensions or limitations to the legal protection afforded to Whistleblowers and other
related/supporting parties (by way of example, but not limited to: legal entities owned by the
persons referred to above, or legal entities for which a person referred to above works or to which
such person is otherwise professionally related) may vary depending on locally applicable laws,
their role and the type of Breach reported.

3.

GENERAL PRINCIPLES

Pirelli undertakes to respect the following general principles in managing the Whistleblowing
process and requires that Whistleblowers and other persons involved respect these principles to
the extent of their competence:

4.
4.1.

Principle of confidentiality: Pirelli guarantees the confidentiality of Whistleblowers,
Whistleblowing reports and the information contained therein, as explained further in
Section 6;

Principle of Proportionality: Pirelli's investigations are adequate, necessary and
proportionate to achieving their purpose;

Principle of impartiality: the analysis and processing of Reports are carried out impartially,
irrespective of the opinions and interests of the persons responsible for handling them;

Principle of good faith: the protections afforded to Whistleblowers (specified in Section 7)
are applicable even in cases where the Report proves to be unfounded, if it was made in
good faith (i.e. the Whistleblower had reasonable grounds to believe that the information
relating to the Breaches was true at the time of the Report and that the information fell within
the scope of the Policy); no Whistleblower may take advantage of these protections to avoid
a disciplinary sanction against them.

MANAGEMENT OF REPORTS

REPORTING CHANNELS

A Whistleblower may submit a Report through the following channels:

a) the Group channel: the Group's Internal Audit department (“Internal Audit”) is in charge of

receiving and examining Reports;

b) the dedicated channel for reporting Breaches concerning the Internal Audit department:

Reports are managed by a department and/or individual that is autonomous and
independent of the Internal Audit department;

c) the dedicated channels defined at Company level, where required by locally applicable

regulations®: the department and/or person responsible receives and handles Reports in
accordance with locally applicable regulations.

¢Where local legislation does not require a “local” report manager, reports are nevertheless managed by the Internal Audit

department pursuant to outsourcing agreements.
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The Report Managers receive adequate instructions, are independent, have the necessary skills to
perform their task and handle Reports with due diligence; they may perform other tasks and duties
in addition to Report Management, provided that this does not lead to a conflict of interest.

Anyone who receives a Report falling within the scope of this Policy outside the dedicated channels,
for whatever reason and by whatever means, shall:

1) ensure the confidentiality of the information received, being bound’ not to disclose the
identity of the Whistleblower, the Reported Person or any other person mentioned in the
Report, or any information that would allow them to be identified, whether directly or
indirectly;

2) direct the Whistleblower to comply with the procedure for submitting Reports set out in this
Policy and/or forward the Report using the dedicated channels provided in this Policy;

3) delete any information related to the Report after it has been submitted, as soon as
confirmation of receipt is received from the Report Manager;

4) refrain from undertaking any independent analysis and/or further investigation.

4.2. CONTENT AND SUBMISSION OF REPORTS

Addressees who become aware of Breaches are encouraged to report facts, events and related
circumstances promptly and in good faith, provided that they have reasonable grounds to believe
that such information is true.

Reports should be as detailed as possible, in order to provide useful and adequate information that
allows for the effective verification of the veracity of the reported events. If possible and when
known to the Whistleblower, the Report must include:

¢ the name of the Whistleblower and relevant contact details for further communication;
however, Reports may also be submitted anonymously, and Pirelli provides anonymous
Whistleblowers with adequate means to monitor their Reports while at the same time
respecting their anonymity;

e adetailed description of the events that occurred (including date and location) and how the
Whistleblower became aware of them;

e which law, internal regulation, etc. is alleged to have been breached;

e the name and role of the Reported Person(s) or information identifying them;

e the name and role of any other parties who may report on the reported events;

e any documents or other elements that may substantiate the reported events.
The Report can be submitted in several languages in the following ways:

e through the reporting platform https://pirelli.integrityline.com, by selecting the preferred
channel;

¢ via the phone line available through the telephone numbers listed in the Annex, by selecting
the preferred channel;

7 Any breach of confidentiality will be subject to civil, disciplinary or criminal liability, if applicable.


https://pirelli.integrityline.com/

e by physical letter, to Pirelli & C. S.p.A. - Viale Piero e Alberto Pirelli, 25 - 20126 Milan (M),
for the attention of the Head of the Internal Audit department (for the Group channel) or for
the attention of the “Whistleblowing Manager” relating to the members of Internal Audit;

e upon express request addressed to the Report Manager, also sent through the above-
mentioned channels, by means of an in-person (physical or virtual) meeting to be held within
a reasonable period of time (possibly defined by locally applicable legislation).

Depending on the case, the Whistleblower will be informed that the documentation and/or recording
(with their consent) of the meeting or telephone conversation will be retained and processed
according to applicable laws, as also specified in Section 8.

All listed channels are designed and operated in a secure manner to prevent access to information
by unauthorised persons and to ensure that the identity of the Whistleblower and other persons
involved in the investigation remains confidential.

4.3. RECEPTION OF REPORTS

When a Report is sent, within 7 days of its receipt the Report Manager sends a communication to
the Whistleblower confirming that the Report has been received and acted upon, unless it is not
possible to contact the Whistleblower or if sending the communication would compromise the
confidentiality of the information.

4.4. VERIFICATION OF REPORTS
The Report Manager examines the Report to determine whether it is substantiated.

Initially, they conduct a preliminary analysis to determine whether there is sufficient evidence for a
potential or actual Breach (known as the "plausibility check"). If such evidence exists, the Report is
further investigated. Otherwise, the Report will be filed in line with locally applicable data retention
regulations; the Whistleblower will be informed of this and, if the Report does not fall within the
scope of this Policy, it may be referred to other channels or other company procedures.

If it is possible to believe that the facts contained in the Report constitute a criminal offence, the
Report Manager shall assess, in consultation with the other competent company departments and
the Group's management, whether and when the information contained in the Report should be
notified to the competent judicial authorities, including on the basis of locally applicable legislation.

The Report Manager is then responsible for verifying the Report and for conducting a prompt and
thorough investigation, in accordance with the principles of impartiality, fairness, proportionality
and confidentiality towards the Whistleblower, the Reported Person and all the parties involved in
the Report. During the course of these verifications, the Report Manager may rely on the support
of the relevant company departments and/or specialised external consultants, guaranteeing the
confidentiality of the information and anonymising as much personal data as possible.

During the investigation, the Report Manager may ask the Whistleblower to provide any further
necessary and proportionate supporting information; the Whistleblower may supplement or correct
the information provided to the Report Manager. The Report Manager may also conduct interviews
or request information from other persons who may have knowledge of the reported events.



The Reported Person may be heard or, upon request, shall be heard, including through written
proceedings by way of the submission of written comments and documents, without prejudice to
any additional rights of the Reported Person provided for under applicable local legislation.

The verification phase must be completed within three months from the date of receipt of the Report
(without prejudice to any locally applicable law providing for a shorter time period), unless there are
justified reasons. If the investigation has not been completed by the above-mentioned deadline, the
Whistleblower is nevertheless updated as to the status of the investigation, where technically
possible.

4.5. RESULTS OF THE VERIFICATIONS

Once the verification phase is complete, the Report Manager prepares a report summarising the
investigation carried out, the methods used, the results of the plausibility check and/or
investigation, the supporting evidence gathered, and recommendations for an action plan. If the
Report is closed, the reasons will be stated.

On the basis of the results, the report is then shared with the Managers of the companies and
departments involved (at Company, Region and/or Group level) on a "need-to-know" basis
(including the possibility of sharing an anonymised version of the document) in order to determine,
in consultation with the relevant departments, an action plan (where necessary) and/or any other
measures to be taken (including possible disciplinary measures against employees).

The Whistleblower is informed of the outcome of the investigation and of any actions planned to
remedy the problem detected in the Report, insofar as this is technically possible and in accordance
with locally applicable regulations.

The documentation relating to each Report received, even if the investigation concludes that there
is insufficient supporting evidence, is retained in accordance with confidentiality requirements
within the timeframe and in the manner established by locally applicable regulations.

At least every six months, the Internal Audit department provides a report on the number and type
of Reports received and the outcome of the activities carried out to the Audit, Risks and Corporate
Governance Committee of Pirelli & C. S.p.A. and to the local statutory control and supervisory
bodies (if any), guaranteeing the anonymity of the persons involved.

As part of this activity, it will also be assessed whether the procedure described in this Policy is
effective and achieves the defined objectives. If there are indications of changes in the operating
environment or other elements that adversely affect the effectiveness of the reporting process,
Pirelli will consider making changes to the process itself.

5. EXTERNAL REPORTING CHANNELS AND PUBLIC DISCLOSURE

Although the Whistleblower is encouraged to file any Reports internally, Pirelli recognises that the
Whistleblower may have the right to file Reports with the relevant local, regional, national,
international authorities, bodies or institutions, to the extent permitted by locally applicable law. It
is up to the Whistleblower to decide whether to file a report internally or externally, or both (e.g. if
an internal report is not handled properly, the Whistleblower may subsequently refer the matter to
an external competent body), also taking into account the locally applicable legislation, which may
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contain limits (of object or procedural) to the external Report. A non-exhaustive list of external
competent bodies is available in the Annex.

In addition, public disclosure of Breaches may be made to the extent permitted by locally applicable
law.

External reporting or public disclosure does not limit the protection of the Whistleblower as defined
in Section 7, subject to locally applicable law.

6. CONFIDENTIALITY

By encouraging Addressees to report any Breach promptly, Pirelli guarantees the confidentiality of
each Report and of the information contained therein.

The Report Manager and/or any other persons authorised to process the data relating to the Report
shall not disclose the identity of the Whistleblower or any other information from which such identity
may be directly or indirectly inferred, without the express consent of the Whistleblower.

Also in the context of disciplinary proceedings against the Reported Person, Pirelli guarantees that,
where the disciplinary allegation is based, in whole or in part, on the facts reported, the identity of
the Whistleblower may be disclosed only where:

(1) knowledge of the Whistleblower’s identity is necessary for the defence in the disciplinary
proceedings;

(2) the reasons for the disclosure have been communicated in writing to the Whistleblower in
advance; and

(3) the Whistleblower’s express consent to the disclosure has been obtained.

This is without prejudice to cases where the Whistleblower voluntarily discloses their identity and
to cases where disclosure is required by law or by order of an Authority, in accordance with the
procedures and requirements set out in applicable local legislation.

Information contained in Reports that constitute trade secrets may not be used or disclosed for
purposes other than those necessary to resolve the Report.

7.  PROHIBITION OF RETALIATORY ACTS

Pirelli will not tolerate any form of threat, retaliation or discrimination, either attempted or actual,
against Whistleblowers, Facilitators, Related Persons, Reported Persons or anyone who has
cooperated in the investigation to establish the validity of the Report (including their respective
Related Persons).

Pirelli undertakes to eliminate or compensate for the effects of any retaliation against the above-
mentioned persons. Pirelli reserves the right to take appropriate action against anyone who
engages in, or threatens to engage in, acts of retaliation against the persons listed above, without
prejudice to the right of the parties involved to seek legal protection in the event of criminal or civil
liability arising from the falsehood of what has been declared or reported.

Pirelli may take the most appropriate disciplinary and/or legal measures, to the extent permitted by
the locally applicable law, to protect its rights, its assets and its image, against anyone who has
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made in bad faith false, unfounded or opportunistic Reports and/or with the sole purpose of
slandering, defaming or causing prejudice to the Reported Person or to other parties involved in
the Report.

8. PERSONAL DATA PROCESSING

Personal data (including any data belonging to special categories, such as racial and ethnic origin,
religious and philosophical beliefs, political opinions, membership of political parties or trade
unions, as well as personal data disclosing health and sexual orientation, data relating to criminal
convictions and offences) of Whistleblowers and of any other persons involved acquired in
connection with the handling of Whistleblowing Reports, shall be processed to fulfil the obligations
imposed by the "Whistleblowing" regulations, within the limits and with the guarantees envisaged
by such regulations, in full compliance with the provisions of the applicable data protection
regulations and in any case in line with the provisions of the Group's Global Personal Data
Protection Policy.

The processing of personal data shall be carried out by the Report Manager (without prejudice to
any specific applicable local regulations and any conflicts of interest), solely for the purposes of
implementing the procedures set out in this Policy.

Pirelli shall make an appropriate privacy policy available to data subjects, depending on the channel
used to submit the Report.

In accordance with the principles of "privacy by design” and "privacy by default and minimisation”,
Pirelli has designed and implemented confidential channels to receive (both written and oral)
Reports, and handles them in a secure manner ensuring the anonymity of the Whistleblower and
the confidentiality of their identity as well as that of any third parties involved (except for necessary
and proportionate obligations in the context of investigations by competent authorities or judicial
proceedings).

The processing of personal data shall be limited to what is strictly necessary and proportionate to
ensure the proper handling of the Report and, in any event, shall not exceed the period prescribed
by applicable legislation. At the end of this period, the Report Manager must anonymise the content
of the Reports.

The data processing operations will be entrusted, under the supervision of the Report Manager, to
employees duly authorised, instructed and specifically trained in relation to the execution of the
whistleblowing procedures, with particular reference to security measures and the protection of the
confidentiality of the persons involved and of the information contained in the Reports, or to external
specialists, in this case adopting appropriate contractual safeguards.

The personal data contained in the Reports may be communicated by the Report Manager to the
corporate bodies and internal departments that may be competent in each instance, as well as to
the Judicial Authority and/or to any other competent authority, or to duly authorised third parties,
for the purpose of activating procedures necessary to guarantee, as a consequence of the Report,
appropriate legal and/or disciplinary protection against the Reported Person(s), if from the elements
collected and verifications carried out it emerges that the circumstances initially reported are
substantiated.


https://corporate.pirelli.com/corporate/it-it/governance/principi/group-policy/gov-global-personal-data-protection-policy
https://corporate.pirelli.com/corporate/it-it/governance/principi/group-policy/gov-global-personal-data-protection-policy

The exercise of data subjects’ rights under applicable personal data protection legislation may be
restricted where necessary to ensure full compliance with applicable whistleblowing legislation and
to protect the confidentiality of Reports and the persons concerned.

September 2026

BOARD OF DIRECTORS
PIRELLI & C. S.P.A.



Online reporting platform: https://pirelli.integrityline.com

ANNEX

CONTACTS FOR SUBMITTING REPORTS

PHONE LINE
Channel/Company Country Code Phone line number

Group Channel All 9837 +390281480081
Channel for reports regarding Internal Audit Italy 9304

+390281480081
Pirelli & C. S.p.A. ltaly 9783 +390281480081
Pirelli Tyre S.p.A. ltaly 9859 +390281480081
Pirelli Industrie Pneumatici S.r.l. Italy 9861 +390281480081
Pirelli Deutschland GmbH Germany 9619 +493099257146
Driver Reifen und KFZ-Technik GmbH Germany 9657 +493099257146
Pirelli Tyres Romania S.r.l. Romania 9963 +40317829807
Pirelli Tyre Nordics Sweden 9614 +46812160726

EXTERNAL REPORTING CHANNELS

Country Entity Link to website
National Anti-Corruption Authority . . . . .
Italy (“ANAC?) www.anticorruzione.it/whistleblowing
. Bundesamt zur Korruptionspravention
Austria und Korruptionsbekdmpfung (“BAK”) wwni.bak.gv.at
Belgium Federal Ombudsman www.fed.eraalc?mbudsman.be/reportlnq
-breach-integrity
France Défenseur des droits www.defenseurdesdroits. fr
https://www.bundesjustizamt.de/DE/M
Germany Bundesamt fiir Justiz (“BfJ”) eldestelledesBundes/MeldestelledesBu
ndes node.html
National T i
Greece “a |orla ransparency Authority aead.ar
(“NTA”) acac.ar
Netherlands Duteh Whlstleplowers Authority (Huis www.huisvoorklokkenluiders.nl
voor Klokkenluiders)
Poland Panstwowa Inspekcja Pracy www.pip.gov.pl
Romania Agentia Nationala de Integritate (“ANI”) | www.integritate.eu
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https://pirelli.integrityline.com/
https://www.anticorruzione.it/-/whistleblowing
https://www.bak.gv.at/
https://www.federaalombudsman.be/en/reporting-breach-integrity
https://www.federaalombudsman.be/en/reporting-breach-integrity
https://www.defenseurdesdroits.fr/fr
https://www.bundesjustizamt.de/DE/MeldestelledesBundes/MeldestelledesBundes_node.html
https://www.bundesjustizamt.de/DE/MeldestelledesBundes/MeldestelledesBundes_node.html
https://www.bundesjustizamt.de/DE/MeldestelledesBundes/MeldestelledesBundes_node.html
https://aead.gr/
https://www.huisvoorklokkenluiders.nl/
https://www.pip.gov.pl/pl/
https://www.integritate.eu/Home.aspx

Slovakia Urad na ochranu oznamovatel'ov https://www.oznamovatelia.sk/en/chce
m-oznamit/
Spain Autoridad Independiente de Proteccion | www.antifrau.cat
P del Informante www.antifraucv.es
, . www.imy. rivat tfora-
Sweden Integritetsskyddsmyndigheten Y §e/p va pferson/u ora
arenden/visselblasning/
. , . https: .ajbh. ibh- -
Hungary Alapvetd Jogok Biztosanak Hivatala ttps://www.ajbh.hu/web/ajbh-en/about

the-office
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https://www.oznamovatelia.sk/en/chcem-oznamit/
https://www.oznamovatelia.sk/en/chcem-oznamit/
https://www.antifrau.cat/en/mailbox/report-corruption
https://www.antifraucv.es/en/inicio-en/
https://www.imy.se/privatperson/utfora-arenden/visselblasning/
https://www.imy.se/privatperson/utfora-arenden/visselblasning/
https://www.ajbh.hu/web/ajbh-en/about-the-office
https://www.ajbh.hu/web/ajbh-en/about-the-office

